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SEPARATION COMPENSATION

1. GENERAL

Among the personnel who are nominated for separstion in accordance with the
provisions of acgmuon- Seperation of Surplus Persemmel, are indi-
vidusls who, because of the nature and circumstances of their service with

the Agency are at a disadvantage in meking occupational transfers and may
'Bhererorebeumbletocomndnawmhleinﬂjdfearmdincomeroran
extended period of time following terll;ingtiou of Agency employment. GSeperstion
compensation, as authorized herein, is gwanted for the purpose of assisting
such individuals during the process of their vocational reorieatation.

2. AUTHORITY

The authority to grant separation compensation is based on the suthority of
the Director of Cemtral Intelligemce to establish and adminigter compensation
standards and is contained in the Central Intelligence Agency Act of 1949,

as amended.
3. POLICY
8. The decision to grant separastion compensation in any 'gim case will be

baged solely upon a review of the nature and circumstances of the 1nd1vidual'-_
employment in the light of the standards set forth herewith. The determination
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of the epplicability of these standards in any given case is the scls preroga-
tive of the Director cf Central Intelligence or his appointed representative;
Jovever, an individual who is denied separation compensation may appeal such
decision to the Director of Central Intelligense within 90 days, by submitting
further evidence concerning the nature and circumstances of his employment.

b. Separation oompensation will be granted to those personnel thirty years
of age or more who have couxpleted five or more years of satisfactory Agency
civilian service and vho, during the predominant period of their service, have
been trained for and assigned to intelligence, operations or communications
positions which are part of the overseas structure of the Agensy's organizetion
and who are to be separated for the purpose of achieving a belanced Aistribution
of age and grafie groupe within that structure or as a consequence of changs in
empbesis in the operational mission of the Agency.

c. Separation compensation may be granted to other imdividuals thirty years
of sge or more who are separated as exsess to Agency needs, it being established
that for a period of five yesrs or more preceding separation they were assigned
to duties vhich required the acquisition and application of skills for vhich
requirements in other Govermment or cosmercial fields of employment are either
rere or nonexistent and which effectively prevented them frem studying, prac-
tieing, or otherwise developing or retaining proficiency in an established
occupetion or profession.

TAB E
p. 2
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4.  RESPONSIBILITIES |

In consultation with the Head of the Career Service concerned, the Director

of Personnel will review the nature and circumstances of the sssigmaent of

each indlvidual scheduled“fqr involuntary separation in accordance with fhe

provigion of Regula"cion- and, in approprié.t; cases, will recomnend 25X1A
‘ito the Director of Central Intelligence that aeparéticn compensation be |

granted.

5. COMPUTATION OF SEPARATION CGME‘ENEATION‘

Separstion compensation shéll be at the rate of one-twelfth current annual basie
salary for each yéar of continﬁous-Agency service lumedistely preceding the
separation excepting that:

a. Separation compensation ghall not exceed one year's salary.

. The Direetor of Personnel may recormend to the Director a lesser
amount of separation compensatlion than that provided above when

circumatances so werrant.

Ca Separation compensation to persons Vho, by reason of involuntary
separation, sre eligible for an immediate retirement annulty
under the Federal Civil Service Retirement Aet shall not exceed
the difference between their terminal annual salary and ﬁhe
amount of annuity payeble during the twelve months following
sepsration. | | a

TAB E
P. 3
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